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The ANC led government has made much progress in the past 1 5 years in the provision of basic 
services such as electricity, water, roads, sewerage etc. to millions of homes. 

There is still much to do to reach our goals and new challenges have arisen. 

I would like to take this opportunity, then to briefly highlight just few of the many areas the 
municipality has in the year under review. 

First the municipality is in the final process of providing title deeds to Mahwelereng residents in 
consultation with the Department of Local Government and Housing, building tarred taxi routes 
in the rural villages and Mahwelereng: providing bulk water to the entire municipal area through 
the Olifants River Water Resources Development Project (ORWRDP); making sure that our 
neighbourhood project becomes successful, maintaining access roads in the farms and rural 
villages; making sure that our monitoring strategy in terms of implementation and maintenance 
of projects is effective and efficient, etc 

Secondly the municipality strives towards clean financial management ahead of 2014. It is 
further encouraging to see the municipality scooping three awards in a row:- Govan Mbeki 
Housing Awards 2009: Winner of Most Improved Municipality of the year 2009, and Runner-Up 
Municipality of the Year 2009, The Greenest Municipality. 

As this report clearly illustrates, the period under review was difficult in terms of our revenue 
collection as well as lack of more financial resources to accelerate service delivery. 

The ANC has identified five priority areas for the next five years: 

Creation of decent work and sustainable livelihood, education, health, rural development, food 
security and land reform and the fight against crime and corruption. 

The municipality will ensure that our IDP for the coming five years takes on board all these 
priorities. 

Much thanks must then go to the entire council and staff of our municipality. I have no doubt that 
through their continuing efforts we will steadily succeed in meeting the major challenges facing 
our society. 


Thank you, 

M.B.MMOLA 
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OVERVIEW BYTHE MUNICIPAL MANAGER 


This annual report outlines the details of the various programmes managed by the municipality 
and how we have performed towards meeting the targets we set. We firmly believe that we are on 
track towards meeting the strategic objectives of the IDP. 

Despite lack of sufficient financial resources, we also continued to give priority to infrastructure 
development guided by five KPA'S of the Local Government Agenda. 

. MUNICIPAL TRASFORMATION AND INSTITUTIONALARRANGMENT 

With the help of our council we were able to adopt our IDP/Budget in time. Although PMS is still 
targeted at section 57 management level, we hope that with the help from DPLGH we will be 
able to introduce it to all levels. Our LLF is functional and further more Ward Committee reports 
are compiled and sent to council and DPLGH. 

. GOOD GOVERNANCE AND DEMOCRACY 

The municipality is in the final process of adopting our communication strategy. However, a 
data-base of all stakeholders have been developed which is reviewed from time to time to 
accommodate new ones. Our Ward Committees are functional and reports are submitted as 
required by the law. 

The council is functional and has an annual schedule. The Mayoral committee has an annual 
schedule and meetings are held regularly. 

. FINANCIAL MANAGEMENT AND VIABILITY 

Good financial management remains a key challenge. However we would strive to work 
towards clean financial management. 

. SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 

Our municipality has recorded significant progress with basic service delivery as confirmed by 
the state of governance report and awards we were able to receive for 2008/2009 financial year. 
A signicant budget was concentrated on tarring of main taxi routes both in the Township and 
rural villages; upgrading of electrical substations: provision of bulk water; neighbourhood 
development: building of RDP houses through DPLGH etc. 

. LOCAL ECONOMIC DEVELOPMENT AND TOURISM 

Our heritage sites including Makapan's Valley were upgraded with the help of the European 
Union and Department of Sports Arts and Culture. A tourism strategy was also developed and 
many LED initiatives that take on board our hawkers in town were embarked upon. 

Let me conclude by saying that the achievements of the financial year 2008/2009 would not 
have been possible without dedication and contribution by all municipal officials under the 
leadership of ourcouncil 
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OVERVIEW OF THE MUNICIPALITY 


Mogalakwena Municipality is located in the southern part of the Limpopo Province and is one of 
the six local municipalities in the Waterberg District Municipality. 
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The Municipality is traversed by the N1 and the N11. These main roads integrate the municipality 
with Gauteng to the south and the rest of the Limpopo Province respectively. Mogalakwena is 
directly linked, via the N1 to Polokwane, Tshwane and Johannesburg. 

Mogalakwena Municipality covers an area of approximately 5465 km2 of land and has a total 
population of 298 440(census 2001). The population growth rate is calculated at 1, 4 % per 
annum and changes with the seasons, as many farm workers migrate to work elsewhere. The 
current population, taking the growth rate into consideration, is estimated at 319 917. 
Mogalakwena Municipality has an average household size of four persons per household and 
12,6% of householders reside in urban and 87,4% in rural areas. Mogalakwena Municipality 
consists of 163 villages, two townships and one town, with 98% of the areas classified as rural. 
South Africa also has an average household size of four persons per household, however only 
43% reside in rural areas, highlighting the poverty condition within Mogalakwena Municipality. In 
addition, it places additional pressure on the municipality in terms of service delivery. 

A large portion of the population is young with 39% under the age of 15 years, while residents 
between the age 15 and 64 years comprise 55% of the total population. Some 45% of the 
population is considered dependent compared with the national average of 46 %, that together 
with the high unemployment rate of 48% (census 2001 ) limits the municipality's revenue base and 
entails heavier spending needs. Mogalakwena Municipality has to create job opportunities to 
avoid an increase in the unemployment rate. A mainly young and growing population also 
increases the pressure on the municipality for housing, education and health services. If the 
quality and quantity of these services are inadequate, the capacity of the labour force will remain 
inadequate. 

Unemployment in Mogalakwena Municipality is 4% higher than the national average, the fact that 
the unemployed survive is proof of an advanced informal sector that should urgently be absorbed 
into the formal sector. 

Apart from Mokopane, the economy of the sub-region is corroborated by small settlements such 
as Mahwelereng, Limburg, Gilead, Rebone, Baltimore, Marnitz, Tom Burke, and Groblersbrug. 
Mogalakwena has a rural character consisting mostly of agricultural land with fragmented, small 
settlements throughout the region. 

Mogalakwena Municipality has a gross geographic product (GGP) in access of 1.2 billion rand, 
contributing more or less 2% to the gross domestic product (GDP) of Limpopo Province and more 
than 0. 1 % to the GDP of South Africa. 

The situation as described above is destined to improve exponentially. The credit rating achieved 
by Mogalakwena Municipality from an internationally acclaimed ratings agency (CA- Ratings) 
describes our long - term rating as za BBB-, and our short - term rating as za A2, (these ratings 
reflect the capacity of our municipality to repay debt in SA rand relative to other SA obligors), and 
this is pitched at the prevailing economic structure. 

In terms of Municipal System Act 32of 2000, section 17:2; c, d, e, we are obliged to establish 
appropriate mechanisms, processes and procedures to enable the local community to participate 
in the affairs of the municipality and must provide for - consultative sessions with locally 
recognised community originations and, where appropriate traditional authorities; and report 
back to the local communities. 

Our service delivery initiatives has found expression in the recent upgrading of roads in 
Mahwelereng, Moshate and Mokopane as well the proclamation of 3 new extensions, which are 
close to the CBD. We need to record recent achievements with regard to water in Mogalakwena. 
Apart from the legislative mandate that were are obliged to execute , councillors consistently 
involve themselves in the social responsibility arena, with special attention to disaster 
management , the distribution of blankets to the needy, the sinking of boreholes, gifts for orphans 
and support of the informal sectorwithin ourcommunities. 
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Backlogs are apparent in terms of services and infrastructure. The municipality is faced with 
housing backlogs estimated at approximately 20 000 houses, consisting mostly of RDP units. 
Although housing development is the responsibility of provincial government, municipalities are 
responsible forthe development and servicing of these areas. 

Education facilities in the rural areas seem to be inadequate and dilapidated. New and improved 
schools are needed to increase the skill and quantity of our labour force. Basic health facilities 
appear to be present in the areas of high population concentration. Howeverthe quality of some of 
these services is sub-standard and increases the demand for improvement thereof. The HIV 
infection rate of the municipality is estimated to be higherthan the prevalence rate of the Limpopo 

Province and South Africa respectively, indicating that the demand for primary health services 
might increase in the future. 
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SECTION 2 


PERFORMANCE HIGHLIGHTS 

Mogalakwena Municipality is a Water Services Authority and is therefore responsible for the 
provision of water. 

The municipality is responsible for the provision of the following services in 68 01 0 households: 
Water and sanitation 
Roads and stormwater 
Refuse removal 
Electricity distribution 

The status of service provision was as follows as at 30 June 2009 


ACCESS TO SERVICES 


SERVICE 

NO. OF 
HOUSEHOLDS 

BACKLOG 

Housing; Project Linked 

4500 

Nil 

Disaster 

2318 

162 

individual 

250 

400 

Rural 

5068 

20501 

Upgrading 

3312 

10 000 

PHP 

95 

3000 

Rural Sanitation 

9876 

40024 

TOTAL 

25419 

74087 


FREE BASIC SERVICE 


SERVICE 

NO. OF INDIGENT 
HOUSEHOLDS BENEFITING 
FROM FBS 

BACKLOG 

Water 

3020 

Nil 

Electricity 

14 943 

35 557 

Sanitation 

3020 

Registration of indigents not 
yet completed in rural areas 

Refuse Removal 

3020 

Registration of indigents not 
yet completed in rural areas 


SERVICES DELIVERY FOR HOUSING AND SANITATION FOR 2008/2009 


SERVICES 

NO. OF UNITS 

CONSTRUCTED 

BACKLOG 

Rural Sanitation 

1314 

40024 


Upgrading 

Blocked 


Housing 

962 

250 

34063 


Rural 




800 
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KEYCHALLENGES IN THE PROVISION OF THE SERVICES 


1. Water & Sanitation 

i) Sanitation 

• Provision of sewer infrastructure to accommodate population growth in urban 
Mogalakwena. 

• Provision of VIP toilets to rural Mogalakwena area due to financial limitations. 

• Operations and Maintenance of the existing infrastructure due to lack of skills and 
capacity. 

ii) Water 

• Un-authorized connections to the existing water system in the urban and rural areas. 

• Un-accounted water loss through unreported leakages, particularly over the 
weekends. 

• Shortages of qualified staff and staff in general to be able to attend to queries efficiently. 

• Introduction and Application of Cost Recovery system to the rural areas. 

• Non payment ofwater bills by the consumers. 

• Completion of projects carried over from 2008/2009 financial year. 

2. Rural Sanitation 

• Annual funding allocation for sanitation is too insufficient to address the 2010 national 
target. 

• Lack of properly skilled projects to provide bricks for the project. 

• In some areas, lack of sufficient water delays the project completion. 

3. Electricity 

• Annual funding allocation for capital projects and electrification of stands is insufficient 
to address the backlog as perthe set national targets. 

• Lack ofstaffto execute the projects. (5 vacant electrician positions out of seven). 

• Lack ofstaffto execute the maintenance and loss control projects. 

• Severe thunderstorms. 

4. Refuse Removal 

• Ensuring that critical vacant positions are filled. 

• Staff shortage. 

• Financial constraints. 


5. Roads & Stormwater 

• Allocation of funds is insufficient to address poor roads & stormwater problems. 

• Shortage skilled staff 

• Shortage of resources e.g plant, machinery etc. 
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6. Housing 


• 404 upgrading units were completed out of 1 500 units, 437 rural units completed out of 
800 units and the delay is caused by late approval of beneficiaries, insufficient water 
and installation of plumbing. 

• In order to resolve most of the problems caused by poor performing developers, the 
municipality should be accredited. 

• The housing backlog is 22 488 and based on the annual housing allocation pattern by 
Department of Local Government and Housing; it becomes clear that the backlog may 
not be addressed as per national target. 

• There is shortage of staff in the unit to ensure proper monitoring on and provide support 
to Developers. 

KEY SUCCESSES 

i) Establishment of the PMU. 

ii) Electrification of boreholes in the villages. 

iii) Provision of water and Sanitation Infrastructure in thirteen villages in the year 2005/2006. 

iv) All 800 allocated housing units were completed. 

v) The allocation for rural sanitation was 1314 units and were all constructed. 

vi) Thirty two ward committees were established and trained after the 01 March Local 
Government elections. 

vii) The unit was successful in submitting the proposal for co-funding for the development of a 
LED Strategy to DBSAand the proposal was approved. 

viii) The Spatial Development Framework was approved. 

ix) Council approved the Geographic Information System (GIS) 

x) Completed the Town Planning services in Mahwelereng for the relocation of Black Rock 
residents in Unit A(Zone 1 ). 

xi) Obtained ROD for Rebone landfill site. 

xii) Reduction in illegal dumping site in the outskirts of townships due to notices placed at 
strategic points. 

xiii) Landfill site was effectively run to such an extend that there was no recurrent of 
spontaneous combustion. 

vi) Permit for the development of the Mahwelereng Cemetery was received from provincial 
department of Economic Development & Tourism. 

vii) Mayor's Old Age celebration was held in Mahwelereng Satdium. 

viii) Arbor week programme included distribution of 2400 trees to schools and other areas, 
especially Extension 1 7 & 1 9. 

xvii) Through the DSAC Library Conditional Grant, an upgrading was done at 
Mogalakwena Library and the following improvements were made: 

- Aprons around the library. 

- Re-painting of the library. 

- Carpeting and tiling of the library. 

- Fitting of new blinds. 

- Air-conditioning. 

xviii) Book donations from Exclusive Books. 

xix) Hosted successful library awareness campaigns. 

xx) Access to lnternet(staff only) to assist library users with information not available in library 
books. 

xiv) Theft incidents were reduced by 25 % as perpetrators were arrested and convicted by a 
Court of Law and we have intensified our mobile patrols on premises which are not 
manned. 

xv) 8 Villages were electrified. 
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SECTION 3 


HUMAN RESOURCES AND OTHER ORGANISATIONAL MANAGEMENT 
COMMUNITY SERVICES DEPARTMENT 


Community Services Department Heads 



CLEANSING SERVICES SECTION 

Cleansing Services (Refuse Removal) 
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Cleansing Services (Street Cleaning) 

Divisional Head Cleansing 
Level 3 


Street Cleaning 



General Worker 
X26 
Level 17 


Cleansing Services (Landfill) 



10 


2008/09 ANNUAL REPORT 













LIBRARY 


Divisional Head 
Library Services 
Level 3 



Assistant Librarian 

Assistant Librarian 

Assistant Librarian 

(Mogalakwena) 

(Babirwa) 

(Bakenberg) 

Level 6 

Level 6 

Level 6 


Senior Librarian 
Assistant (Main) 
Level 9 

I 

Library Assistant 
Grade 1 (X 2) 
Level 10 


1 

Senior Librarian 
Assistant 
Level 9 

I 

Library Assistant 
Level 12 


Library Assistant 
Level 12 


Library Assistant 
Level 12 


General Worker 

General Worker 

General Worker 

X3 

Level 17 

Level 17 

Level 17 




PARKS AND RECREATION SECTION 


Parks & Recreation: 
Parks SDA 3 (Mokopane) 

Divisional 

Head Parks & Recreation 
Level 3 


Superintendent 
Level 5 

I 

- Supervisor 
Parks 
Level 8 








Team 1 

Team 2 

Team 3 

Team 4 

Team 5 

Team 6 



Team Leader 
Level 13 


Lawnmower 

Operator 

x6 

Level 14 

Nursery 

General Worker 
Grade 1 
x6 

Level 16 


Tractor Driver 
Team Leader 
Level 12 

I 

Lawnmower 

Operator 

x6 

Level 14 


Vehicle Driver 
Team Leader 
Level 12 


Team Leader 
Level 12 


Team Leader 
Level 12 


Team Leader 
Level 13 


General Worker 
x7 

Level 17 


General Worker 
x6 

Level 17 


General Worker 
x7 

Level 17 


Lawnmower 

Operator 

x6 

Level 14 
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Parks & Recreation: 
Cemeteries & Sidewalks SDA 3 


Divisional Head 


Parks & Recreation 


Level 3 

1 


Superintendent 

Administration Assistan 

Level 5 

Level 9 

Supervisor 

1 

Cemeteries & Sidewalks 

Supervisor Sport 

Level 8 

Level 8 


Team 1 


Team 2 


Team 3 


Team 4 


Operator 
Team Leader 
Level 13 


Operator 
Team Leader 
Level 13 


Gen. Worker 
Grade 1 
X 1 0 Posts 
Level 16 


Team 5 


Team 6 


Team 7 


Mahwelereng 

Stadium 


Operator 
Level 1 3 


Operator 
Team Leader 
X2 

Level 13 


Operator 
Team Leader 
Level 13 


Other 

Stadiums 


Lawnmower 

Operator 

X 6 

Level 14 


Team Leader Team Leader 
Level 14 Level 14 


Gen. Worker 
x4 

Level 17 


Gen. Worker 
X 16 
Level 17 


Gen. Worker 
X 6 Posts 
Level 17 


Gen. Worker 
Level 17 


Gen. Worker 

X 16 

Level 17 


Gen. Worker 

X 6 

Level 17 


Gen. Worker 
x8 

Level 17 


Parks & Recreation 
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CORPORATE SUPPORT SERVICES 



Human Resources 
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Legal Services 



Information Technology 
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Support Services 



Support Services(Council Secretariat & Building Caretaker) 
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DEVELOPMENTAL SERVICES DEPARTMENT 


Developmental Services Department Heads 



SPECIAL PROJECTS SECTION 
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INTEGRATED DEVELOPMENT PLAN SECTION 


IDP Section 


Divisional Head 
IDP 

Level 3 


Community Development 
Co-ordinator 
Level 4 


Community Development 
Officer x 3 
Level 5 > 


IDP Planner 
Level 4 

IDP Officer X 3 
Level 6 


IDP Data Officer 
Level 7 


Senior Admin 
Officer 
Level 8 


IDP Project Co-Coordinator 
Level 4 


I 


IDP Project Officer 
(SDA 1 filled) 
Level 5 


IDP Project Officer 
(SDA 2) 
Level 5 


IDP Project Officer 
(SDA 3) 

Level 5 

Futuristic Positions 
Post PMU 


LOCAL ECONOMIC DEVELOPMENT & TOURISM 


LED & Tourism 
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LED & TOURISM 



Planning Section 
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ELECTRICAL ENGINEERING 


MANAGER ELECTRICAL ENGINEERING 


Head of Department 

I : 

Divisional Head 
Metering And Loss Control 
Post Level 3 


Sub Station 3 





Sub Station 4 


J 

, 

. 


Senior Technical 
Assistant 
Post Level 5 


blectrician 
3 X Posts 
Post Level 7 


1 


Driver / Team 
Supervisor 
Post Level 12 


■ blectrician ' 
Assistant 
X6 

Post Level 14 


Operator 
Post Level 13 


Loss Control 
Technician 
Post Level 4 


Electrician 
3 X Posts 
Post Level 7 


■ Electrician ' 
Assistant 
X6 

Post Level 14 


Handyman 
4 X Posts 
Post Level 1 0 


Handyman 
Assistant 
4 X Posts 
Post Level 1 6 


XieneralWorkeh 
X 10 

Post Level 1 6 


MANAGER ELECTRICAL ENGINEERING 


Secretary 
Post Level 8 


Client services 
Officer 
Post Level 6 


Head of Department 


Divisional Head 

New Projects & Maintenance Rural 
Post Level 3 


Sub Station 1 


Sub Station 2 


Clerk 

Post Level 1 0 

s. 


' Senior Technical 
Assistant 

Post Level 5 


' Senior Technical ’ 
Assistant 

Post Level 5 




1 


1 



1 

1 

r 

1 



Electrician 

Driver / Team f Electrician 1 Driver/ Team 


X3 

Post Level 7 


Supervisor 
Post Level 12 


X3 

Post Level 7 


Supervisor 
Post Level 1 2 


I 


Electrician 

Assistant 

X64 

Post Level 14, 


I 


Operator 
Post Level 1 3 


I 


Electrician 

Assistant 

X6 

Post Level 14 


Operator 
Post Level 1 3 


I 


T 


General Worker 
X 10 

Post Level 16 


General Worker 
X 10 

Post Level 1 6 
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FINANCE DEPARTMENT 


^ Chief Financial 
Officer 
. Level 1 


D.H. Expenditure 
Level 3 

V ) 


Finance Manager 
Level 2 


Secretary 
Level 8 


D.H. (BTO) 
Level 3 

\ ) 


D.H (SCM) 
Level 3 

v / 


D.H. (Income) 
Level 3 

\ / 


Divisional Head 
(Budget & Treasury) 
Level 3 


Accountant 
Level 5 


Clerk 

(Budget Administrator) 
Level 6 


Clerk 

Budget (Administrator) 
Level 6 
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Revenue 
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Expenditure 
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FINANCE (SCM) 
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MUNICIPAL MANAGER’S OFFICE 


Institutional Performance 
Management Manager 
Post Level 3 



/ \ 

Municipal Manager 
Post level 0 

L J 



A 

Personal Assistant 
(contractual) 



f N 

Chief Operations Officer 
Post Level 2 

L J 


Risk Manager 
Post Level 3 

V 


Internal Audit Assistant 
Post Level 6 

> 


Chief Internal Auditor 
Post Level 3 

N, ✓ 


Inter-Governmental 
Relations Practitioner 
Post Level 4 






I.G.R Officer 



Post Level 7 


\ 


) 


MAYOR’S OFFICE / FULL-TIME COUNCILLOR 
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MAYOR’S OFFICE /WHIPPER/RR.O 



MAYOR’S OFFICE/SPEAKER 
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TECHNICAL SERVICES 


Manager 
Section 57 


Deputy Manager 
Level 2 

V J 


Sen. Cost Control 
Clerk 

, Level 7 , 


Secretary 
Level 8 

V 


f ^ 

Cost Control Clerk 
Level 8 

L j 


( Divisional Head 1 


r Divisional Head 'I 


r Divisional Head ^ 


r Divisional Head 'l 

O&M 


R&S 


W&S 


Buildings 

1 Level 3 J 


Level 3 J 


1 Level 3 J 


Level 3 J 


BUILDINGS 


Divisional Head 
Buildings 
Levei 3 


Maintenance 
Foreman 
Levei 8 


Project Officer 
Levei 5 


J 


Labourers x 2 
Level 17 
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OPERATIONS & MAINTENANCE 


Rural Water 



Water & Sanitation 
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Roads & Storm Water 


Divisional Head 
R&SW 
Level 3 


Clerical Assistant 
Level 10 


Engineering Technician 


Engineering 

f \ 

Satelite Head 

f \ 

Satelite Head 

Satelite Head 


Satelite Head 

Construction 

Level 4 

V J 

\ 

Technician 
Maintenance 
Level 4 J 

Bakenberg 
Level 4 

V. J 

Salem 

Level 4 

V J 

Mapela 

Level 4 


Nkidikitlana 
Level 4 

'v. J 


Supervisors x 2 
Level 6 


/ N 


f \ 

Drivers x 5 



Team Leaders x 3 

Level 12 



Level 11 

V ) 



k f 


General Workers 
X 5 

Level 17 


Artisans x 2 
Level 6 


Drivers x 3 
Level 12 


Operators x 8 
Level 9 


General Workers 
x21 

Level 17 


General Workers 
Le\^l 17 


Bakenberg Satelite Office 
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Salem Satelite Office 



Mapela Satelite Office 
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Nkidikitlana Satelite Office 


Satelite Head 
Level 4 


Clerical Assistant 
Level 10 


Cleaner 
Level 17 


’ Engineering Technician ' 
R&SW 

Level 4 


Engineering Technician' 
Water 

Level 4 


Engineering Technician' 
Sewer 

Level 4 

/ \ 

Building Inspector 
Level 6 

s ) 


/ 

Artisan 
Level 6 





1 

/ 

Operator 

\ 


Level 9 




) 

1 

/ 

Driver 
Level 12 

\ 





Water Care Technician 
Level 5 


Pump Operators 
Various 
Level 7 


Sen. Sewer Plant 
Supervisor 
Level 6 






Artisan 
Level 6 


t 




f 

Driver 
Level 12 


1 


) 


Plant Operators x 6 
Level 7 


Shift Workers x 6 
Level 16 


General Workers x 5 
Level 17 


General Workers x 5 
Level 17 


TRAFFIC & EMERGENCY SERVICES DEPARTMENT 


Traffic & Emergency Services 
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Traffic & Emergency Services 



Traffic & Emergency Services 
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Traffic & Emergency Services 




' General Worker 


Data Clerk 


X6 


X3 

> 

Level 17 


Level 9 


/ 

Senior 

'\ 


Traffic/Fire Officer 



X4 


V 

Level 8/7 

J 


1 


r 

Traffic/Fire Officer 



X23 


1 

Level 9/8 

J 



Traffic Wardens 



X2 



Level 11 

J 


Senior 


/ 

Senior 

Traffic/Fire Officer 



Traffic/Fire Officer 

Level 8/7 

J 

1 

Level 8/7 

1 1 

Traffic/Fire Officer 

\ 

/ 

Traffic/Fire Officer 

X4 



X4 

Level 9/8 

/ 

'v 

Level 9/8 



Admin Clerk 


. 

Level 8 



1 



Data Clerk X 2 



Level 9 



Traffic & Emergency Services 




The employees will be moved to other departments 


This is not a core municipal function 
Will be redeployed to other departments 
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STAFFING INFORMATION 


FUNCTION 

TOTAL POSTS 

TOTAL POSTS FILLED 

VACANCIES / 
FROZEN 

Municipal Manager 

23 

10 

13 

Finance 

86 

56 

30 

Corporate Support services 

81 

45 

36 

T raffic & Emergency Services 

139 

80 

59 

Developmental Services 

57 

27 

30 

Community Services 

272 

135 

137 

Technical Services 

270 

85 

185 

Electrical Services 

89 

52 

37 


Terminations/Retirements 31 

Appointments 29 


SKILLS DEVELOPMENT 


The Skills Development Act, 1999 (Act 97 of 1999) provides a nev\/ approach to training and 
development and it is aimed at improving the quality of education and training in the workplace 
in order to benefit the employees. 

Mogalakwena Municipality submitted a Workplace Skills Plan Implementation report to LGSETA 
in 2008/9. An amount of R709 093,83 was received from LGSETA. 


Councillors/Officials undenwent training in the following fields: 


Certificate Programme in Municipal Finance Development 

Occupational Health and Safety 
First Aid Training 

Overhead Regulations High Voltage System 

New Electrical Installations Regulations 

Environmental Law for Environmental Managers 

Interconnecting Cisco Network Devices 

Legislative Drafting 

Study Visit to Community Centres 

I DP Certificate NQF 5 

Excel Level 1 Computer Training 

E-Natis Registration & Licensing Course 

Basic Plumbing Course 

Employment Equity Workshop 

Traffic Officer’s Diploma Course 

Examiner of Driving Licences Grade B 


2 Councillors 
5 Officials 
66 Officials 
35 Officials 

3 Officials 

4 Officials 

1 Official 

2 Officials 

2 Officials 

3 Officials 
2 Officials 
2 Officials 
7 Officials 

4 Officials 
20 Officials 
1 Official 

1 Official 
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SIGNIFICANT HR POLICIES AND PRACTICES (UNIFORM CONDITIONS OF SERVICE, JOB 
EVALUATION, PERFORMANCE MANAGEMENT, SALARY GRADING SYSTEM, ETC.) 


ITEM 

PROGRESS 

NUMBER 

CONSTRAINTS 

COMMENTS 

Implementation 
of Conditions 
of Service 

All amended 
Conditions of 
Service were 
implemented. 

All received 
amended 
Conditions of 
Service. 

None. 

For employees appointed as 
from 1 January 2004, both the 
previous and the amended 
conditions of service were 
applicable. 

For old employees, the less 
favourable conditions of services 
became applicable as of 1 

January 2006. 

Job Evaluation 

Job evaluations 
submitted in the 
previous financial 
year not yet 
finalized by 
provincial Job 
Evaluation 
Committee. 

N/A 

N/A 

Still awaiting the results from the 
Job Evaluation Committee. 

Performance 

Management 

System 

Appointed service 
provider to 
develop the PMS. 

N/A 

Service provider 
failed to deliver 
according to his 
appointment. 

Delayed the implementation of 
the PMS. 

Salary Grading 
System 

Uniform system 
as prescribed by 
SALGBC is 
applied. 

N/A 

N/A 

N/A 


NAMES OF PENSION AND MEDICAL AID FUNDS, NO. OF MEMBERS 


Name of Pension Funds 

No. of Members 

Municipal Gratuity Fund 

229 

Municipal Employees Pension Fund 

220 

National Fund for Municipal Workers 

37 

Municipal Councillors Pension Fund 

59 

Joint Municipal Pension Fund 

1 

Government Employees Pension Fund 

112 


Name of Medical Aid Scheme 

No. of Members 

Keyhealth 

58 

Hosmed 

47 

Commed 

1 

Bonitas 

37 

Samwumed 

2 

Oxygen 

1 

LA Health 

27 


ARREARS OWED TO THE MUNICIPALITY 



AMOUNT OUTSTANDING AS AT 30 JUNE 2006 


R 

Councillors 

49 926 

TS Kgosana R25 568 

M Seloma R21 358 

Traditional leaders 

Nil 

Senior officials 

Nil 
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SALARY DISCLOSURES (IF NOT IN AFS NOTES) 


LEVEL 

SCALE 

8.30% 

SCALE 






1/7/2007 

INCR 

1/7/2008 





Deputy Manager CS 

R282,664 

R23.461 

R306,125 

Deputy Manager Finance 

R290.518 

R24.113 

R314,631 

Town Electrical Engineer 

R282,664 

R23.461 

R306,125 

1 

R221,610 

R1 8,394 

R240,004 

2PTH 

R209,176 

R1 7,362 

R226,538 

2 

R204,066 

R1 6,937 

R221,003 

3a 

R1 99,068 

R1 6,523 

R21 5,591 

3PTH 

R1 94,208 

R16,119 

R21 0,327 

3 

R184,814 

R1 5,340 

R200,154 

4 

R1 80,284 

R1 4,964 

R1 95,248 


R1 75,865 

R1 4,597 

R1 90,462 


R1 67,357 

R1 3,891 

R181.248 

5 

R1 59,266 

R13,219 

R1 72,485 


R151,558 

R1 2,579 

R164,137 


R144,239 

R1 1,972 

R1 56,211 

6 

R140,703 

R1 1,678 

R1 52,381 


R1 33,878 

R11,112 

R144,990 


R1 27,389 

R1 0,573 

R1 37,962 

7 

R1 24,269 

R10,314 

R1 34,583 


R1 18,275 

R9,817 

R1 28,092 


R1 12,559 

R9,342 

R121,901 


R107,115 

R8.891 

R1 16,006 

8 

R1 02,081 

R8,473 

R1 10,554 


R97,680 

R8,107 

R1 05,787 


R93,517 

R7,762 

R101,279 


R89,722 

R7,447 

R97,169 

9 

R87,895 

R7,295 

R95,190 


R84.382 

R7.004 

R91,386 


R8 1,272 

R6,746 

R88,018 


R78,474 

R6,513 

R84,987 

10 

R77,117 

R6,401 

R83,518 


R74,525 

R6,186 

R80,711 


R72,056 

R5,981 

R78.037 


R69,691 

R5,784 

R75,475 


R67.486 

R5,601 

R73,087 

11 

R67,486 

R5,601 

R73,087 


R65,388 

R5,427 

R70,815 


R63,394 

R5.262 

R68,656 


R6 1,500 

R5,105 

R66,605 


R60,769 

R5.044 

R65,813 

12 

R60,769 

R5,044 

R65,813 


R59,545 

R4,942 

R64,487 


R57,853 

R4,802 

R62,655 


R56,247 

R4,669 

R60,916 


R55,232 

R4,584 

R59,816 

13 

R55,232 

R4,584 

R59.816 


R53,734 

R4,460 

R58,194 


R52.308 

R4.342 

R56,650 


R50,952 

R4,229 

R55,181 


R50,557 

R4,196 

R54,753 

14 

R50,557 

R4,196 

R54,753 


R49,923 

R4,144 

R54,067 


R49,287 

R4.091 

R53.378 


R48.667 

R4,039 

R52,706 
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15 

R48.093 

R3,992 

R52,085 


R47,506 

R3,943 

R51,449 


R46,945 

R3,896 

R50,841 


R46.383 

R3,850 

R50,233 

16 

R45,845 

R3,805 

R49,650 


R45,308 

R3.761 

R49.069 


R44,794 

R3.718 

R48,512 


R44,670 

R3,708 

R48.378 

17 

R44.670 

R3.708 

R48,378 





Town Planner 

R2 10,483 

R1 7,470 

R227,953 

Chief Info Officer 

R283,812 

R23,556 

R307,368 

Div. Head : Water & Sanitation 

R204,778 

R1 6,997 

R221,775 


R293 PERSONNEL 





M P Kekana 

Clerk Gr II 

R101,025 

R8,385 

R109,410 

DDT sebe 

Clerk Gr II 

R1 54,653 

R1 2,836 

R1 67,489 

N A Kola 

Security Guard 

R50,567 

R4,196 

R54,753 

M G Molokomme 

Cashier 

R123,611 

R1 0,260 

R1 33,871 

M B Sathekge 

Gen. Worker Gr II 

R48,836 

R4,053 

R52,889 

M B Lekalakaia 

Gen Worker Gr II 

R48,836 

R4,053 

R52,889 

S L Tube 

Gen Worker 

R41,144 

R3,415 

R44,559 


TRANSFERRED 

STAFF 





D Manyane 

Groundsman II 

R47,346 

R3,930 

R51,276 

R R Lebelo 

Snr Admin Clerk 

R101,959 

R8,463 

R1 10,422 

L L Seanego 

Groundsman 11 

R46,085 

R3,825 

R49,910 

K E Seloi 

Driver (Heavy Motor) 1 

R57,695 

R4,789 

R62,484 

M M Mashile 

Gen Worker Gr II 

R47,346 

R3,930 

R51,276 

J R J Shilubane 

Snr Admin Officer 

R1 56,090 

R1 2,955 

R1 69,045 


SECTION 57 
EMPLOYEES 





D H Makobe 

MM 

R50 1,000 

R41,583 

R542,583 

D E Mailula 

MDS 

R447,000 

R37,101 

R484,101 


MCS 

R298,369 

R24,765 

R323,134 

Y S M Mathabatha 

MFD 

R447,000 

R37,101 

R484,101 


MTS 

R298,369 

R24,765 

R323,134 

L J Sebola 

MCD 

R420,00 

R34,860 

R454,860 

G A Hudson 

MTE 

R408,00 

R33,864 

R441 ,864 


PORTFOLIOS, EXECUTIVE COMMITTEE AND COUNCIL MEETINGS 


Meetings 

Number of meetings held 

Portfolio meetings: 


Corporate support services 

9 

Finance 

4 

Traffic & Emergency 

3 

Technical 

2 

Community services 

7 

Developmental services 

5 

Electrical services 

1 

Special projects 

0 

Executive committee meetings: 


Ordinary 

10 

Special 

8 

Council meetings: 


Ordinary 

4 

Special 

5 
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OVERSIGHT REPORT 


REPORT OF THE OVERSIGHT HELD IN THE MM’S BOARDROOM (LLEKA LEKALAKALA 
BUILDING), MOKOPANE ON 05 MAY 2010 

PRESENT: 

Cllr Kgosana T.S 
Cllr Cachalia A 
Cllr Matiwa T. 

Mr Ngoepe HSM (Chief Operations Officer) 


NO. 

ITEM 

DISCUSSION / AGREEMENT / ACTION 

RESPONSIBLE PERSON 

1. 

Opening 

The meeting was officially opened with a 
prayer 


2. 

Roll call apologies 

Roll call was circulated and completed 

The following apologies were received:- 
Cllr Motabo 

all Present 


Purpose by 
Chairperson of 
oversight committee 
Cllr Kgosana T.S 

The role of the oversight committee is to 
oversee the financial affairs and review the 
annual report of the municipality. 

Upon the review of the annual report, the 
oversight committee will make 
recommendations and report to council on 
the annual report. 

The report will be forwarded to all relevant 
stakeholders as required by legislation. 

Hand over to COO to present the annual 
report to the oversight committee. 

Cllr Kgosana T.S 


Presentation by 

COO 

The annual report is compiled in accordance 
with the format issued by National Treasury 
(MFMA Circular 11) 

Request that the annual report be dealt with 
per chapter. If there are any questions .they 
can be dealt immediately. 

Ngoepe HSM 

Cllr Matiwa T. 

3. 

Discussion 

SECTION 1: Introduction and overview 

No changes effected in this chapter. 

all Present 

4. 

Discussion 

SECTION 2: Performance highlights 

• The organogram in pages 32 to 48 be 

replaced by an approved one. The one 
attached is the old one which is not aligned 
to the IDP. 

• Pages with salary scales for GR 8 Council 
and Section 56 managers should be taken 
to chapter 3. 

Cllr Kgosana T.S 
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NO. 

ITEM 

DISCUSSION / AGREEMENT / ACTION 

RESPONSIBLE PERSON 



• Pages should be numbered. 

• The Municipality must enforce by-iaws on 
iliegal water and electricity connections as 
the Municipality is iosing revenue as a result 
of this. 

• There is also a need to review by-laws 

annually. 


5. 

Discussion 

SECTION 3: Human resources and other 
organizational management 

• The section should constitute the 
organizational structure and salary scales 
for GR 8 Council and Section 56 managers. 

• Pages must be numbered. 

Cllr Cachalia L.A 

6. 

Discussion 

SECTION 4: Audited statements and related 
financial information. 

• The draft AG’s report should be replaced by 
the final one. 


7. 

Discussion 

SECTION 5: Functional service delivery 
reporting 

• No changes effected in this chapter. 
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SECTION 4 


AUDITED STATEMENTS AND RELATED FINANCIAL INFORMATION 
REPORT OF THE ACTING CHIEF FINANCIAL OFFICER 

1. INTRODUCTION 

The implementation of the Municipal Finance Management Act as from 1 July 2004 
resulted in many challenges in ensuring accountability and transparency in the financial 
system. 

The report is compiled for the financial year 30 June 2009. 

The 2008/09 final budget was approved on the 28*^ of May 2008. In January 2009 the 
adjustment budget was approved and where refer to “budget” in this report is refers to the 
adjustment budget. This is in compliance to Municipal Finance Management Act, no 56 
of 2003. 

The Mogalakwena accounting policy is Generally Accepted Municipal Accounting 
Practice/General Recognized Accounting Practice standards. 

2. OPERATING RESULTS 


The overall operating results for the Mogalakwena Municipality for the year ended 30 
June 2009 are shown in the table below. The classification and object of income and 
expenditure are included in Appendix D(1) of the 2008/09 financial statements. 



Actual 

Budget 

Actual 

Budget 

Variance 

Variance 

2008 

2008 

2009 

2009 

08/09 

08/09 


R'OOO 

R'OOO 

R’OOO 

R’OOO 

R’OOO 

% 

Income 

371 568 

439 828 

441 143 

437 007 

4 136 

1% 

Expenditure 

267 385 

309 754 

321 243 

373 829 

52 586 

-14% 

Surplus 

104 183 

130 074 

119 900 

63178 

56 722 



3. AQUISITION AND FINANCING OF PROPERTY, PLANT AND EQUIPMENT 

3.1 The overall capital results for the acquisition and financing of property, plant and 
equipment of Mogalakwena Municipality for the year ended 30 June 2009 are shown in 
the table below. The classification and object of expenditure are included in Appendix A + 
D(2) of 2008/09 financial statements. 




Total 

Additions 

Budget 

Variance 

Variance 



R’OOO 


R’OOO 

% 


Total 

154 698 

187 864 

33 166 

18% 


• The total budgeted capital amounted to R187 864 366. 

• The actual completed projects amount to R106 583 335. 

• Projects which are still under construction amount to R48 114 929. 

• Total committed projects amounts to R68 936 297. 
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2 . 


CALL INVESTMENT DEPOSITS 


Call investment deposits as at 30 June 2009 amounted to R129 213 703 (2008 - R135 
219 793). Additional information regarding investments is disclosed per note 5 to 
financial statements. 

EXPRESSION OF APPRECIATION 

I am grateful to the Mayor, Speaker, Finance portfolio committee. Members of Council, 
the Municipal Manager and Managers for their support during the financial year. 

A special word of appreciation to the officials in the Finance Department for their support 
and assistance during the year. 


WILNAJOUBERT 

ACTING CHIEF FINANCIAL OFFICER 
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ANNUAL FINANCIAL STATEMENTS 


For the annual report to be completed, audited financial statements must form part of the report 
in terms of Section 121 (3) of the MFMA. 

The financial statements (see attached Annexure A, labeled Annual Financial Statements for 
Mogalakwena Municipality) were submitted in time on 31 August 2009 and the draft audit report 
(see attached Annexure B, labeled Report of the Auditor-General on the Financial Statements 
and Performance Information of Mogalakwena Local Municipality for the Year Ended 30 June 
2009) was received by the Auditor General on 30 November 2009. 

The audit report was qualified. 


Section 121(3)(g) of the Municipal Finance Management Act, Act 56 of 2003 states as follows : 
(3) The annual report of a municipality must include - (g) particulars of any corrective action 
taken or to be taken in response to issues raised in the audit reports referred to in paragraphs 
(b) and (d). 

1 . The following issues were raised in the audit report on the financial statements under basis 
for qualified opinion: Property, plant and equipment. 

■ Investment property 

Provision for restoration of landfill sites. 

Corrective action taken is the following: On property, plant and equipment. 

■ On Investment Property the municipality has engaged the services of PWC/Combined 
Systems consortium to assist with the above to be GRAP 17 compliant. 

■ Kwezi V3 Engineers have been appointed to provide the necessary information to be 
included in the next annual financial statements. 

2. Under emphasis of matter the following issues were raised : Fruitless and wasteful 
expenditure: 

■ Penalties and interest paid to SARS to the amount of R194 337 and R88 884 an amount 
misappropriated by employees. 

■ The payment to SARS was related to a VAT issue which was dealt with during 08/09 and 
two officials in the finance department have been dismissed because of the 
misappropriation of funds. 
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